BOARD OF TRUSTEES POLICY 7120: Recruitment and Hiring

The superintendent/president shall establish procedures for the recruitment and
selection of employees including, but not limited to, the following criteria:

An Equal Employment Opportunity plan shall be implemented according to Title 5 and
Board Policy 3420, Equal Employment Opportunity.

Academic employees shall possess the minimum qualifications prescribed for their
positions by the Board of Governors.

The criteria and procedures for hiring academic employees shall be established and
implemented in accordance with board policies and procedures regarding the
Academic Senate role in local decision-making.

The criteria and procedures for hiring academic administrators shall be established after
first affording the Academic Administrators Association (MCCCDAAA) an opportunity to
participate in the decisions under the board’s policies regarding local decision-making.

The criteria and procedures for hiring classified employees shall be established after
first affording the Classified Senate an opportunity to participate in the decisions under
the board’s policies regarding local decision-making.

The criteria and procedures for hiring classified administrators shall be established after
first affording the Classified Administrators Association (MCCCDCAA) an opportunity to
participate in the decisions under the board’s policies regarding local decision-making.

The District’s recruitment and hiring procedures shall demonstrate a commitment to
diversity, equity, and inclusion in order to achieve the District’'s mission and support
students in achieving their educational goals. The District’s recruitment and hiring
procedures allow the District to engage in diversity hiring that increases the
representation of underrepresented communities in the District’'s workforce. Diversity
hiring includes a hiring process that mitigates unconscious bias and eliminates irrational
barriers to employment to allow the District to hire the best candidate regardless of the
candidate’s protected classes. Underrepresented communities consist of individuals
holding identities broadly underrepresented in the District’'s workforce in comparison to
their representation in the field or job category within the state of California or nationally
in higher education.

See Administrative Procedures 7120-1, 7120-2, 7120-3, 7120-4, and 7120-5.
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http://leginfo.ca.gov/cgi-bin/displaycode?section=edc&group=70001-71000&file=70900-70902
http://weblinks.westlaw.com/result/default.aspx?cite=5CAADCS53000&db=1000937&findtype=L&fn=%5Ftop&pbc=4BF3FCBE&rlt=CLID%5FFQRLT94366281620123&rp=%2FSearch%2Fdefault%2Ewl&rs=WEBL11%2E01&service=Find&spa=CCR%2D1000&sr=TC&vr=2%2E0
http://www.accjc.org/wp-content/uploads/2014/07/Accreditation_Standards_Adopted_June_2014.pdf

